
Why Coaching?
Recently it was reported that 80% of the Fortune 500 
companies provide coaching services to multiple 
levels of their management teams. These companies 
report increased sales, increased profits, growth in 
market share and increased executive satisfaction 
when professional coaches are used. (The Conference 
Board:Survey of Executive Coaching Fees 2010)  
According to the Wall Street Journal, more than 60% 
of corporate executive’s of Fortune 500 companies 
themselves work with a professional coach. (The Value 
of Professional Business Coaching- 
www.bestbusiness.com)

Why coaching?  Because it works!

All of us need a support system -- a wise encourager, a 
competent consultant, an objective voice or “mirror” -- 
to help us hear what we are saying, see what we are 
doing, understand what we are feeling, to hold us 
accountable to what we say we want to change, and to 
initially validate us as we grow.  That’s coaching!

The bottom line is we help executives, leaders, 
managers, and employees clarify success and attain 
optimum performance and results. 

Coaching 
with 

Celeste

"People of mediocre ability sometimes achieve 
outstanding success because they don't know   
when to quit.  Most men succeed because they     
are determined to."                  -- George Allen

celeste jonson international, inc.  
www.celestejonson.com

312.841.0400

Our Four Key Drivers
Seek Clarity

Promote Accountability

Provide Encouragement, Perspective, and Options

Facilitate Optimal Results

The Basic Process
Clarification of the Context and Overall Objectives

Identification and Prioritization of Specific Goals

Discussion of Recommendations

Structuring of an Action Plan

Consistent Participation in Accountability Coaching Calls

Celebrating Achievements / Results

Identification and Prioritization of the Next Goal

“Celeste is the best!  If you 
bring an open mind and 
willingness to put forth the 
effort, Celeste brings the 
coaching expertise that drives 
results!  That’s why she’s on  
my short list of long term 
personal productivity 
partners, along with my 
attorney, mentor and health    
care professionals.”

Karen Clay, Former VP of Marketing                       
President and Owner of Budget Blinds of North Atlanta
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Coaching with Celeste

Why Coaching with Celeste 
We bring many years of leadership, management and 
training experience to our valued clientele.

Our objective is to facilitate actualizing the unique 
and considerable potential of each client and provide 
a structure and process for their development. Each 
individual will gain insight into how their own 
perceptions preconditioning, beliefs and assumptions 
can get in the way of understanding the people they 
lead or work with. We promote personal discovery 
and explore new approaches for solving problems. To 
facilitate this understanding, a significant part of our 
work is providing candid feedback, advocating action 
planning, encouraging active and continuous learning 
and insisting on consistent follow-up. It is about 
moving individuals into behaviors that support and 
sustain both their personal and professional goals.  
More specifically...

We listen...to what’s being said, what is not being 
said, and clarify any inconsistencies.

We believe...in the vast extent of an individual’s 
potential.  That belief and faith provides the 
framework for every exchange and expectation.

We inspire...consistently and energetically we 
communicate our hope-filled enthusiasm for their 
commitment to excel, and provide honest and caring 
feedback, fresh insight and recommendations, and 
propelling words of encouragement.

Finally, we only coach a select few who seriously 
want to optimize their success and are ready and 
willing to do the work it takes to do so.  They must 
commit to the process (see back page), come seeking 
and expecting success, do the work, and make a real 
financial/time investment into the process.

This coaching service can be arranged directly with the individual or through Human Resources or other 
senior executive at an organization.  Motivations vary but often revolve around developing leadership 
brilliance, personal and/or professional skill-set enhancement, achieving greater work/life integration, 
handling stress, managing / communicating more effectively with people, skillfully dealing with difficult 
situations and conflict, understanding corporate power, politics, and business protocols, and dealing with 
career transition issues.

This One-on-One Coaching Program Includes:

• Establishing specific and measurable goals
• Leadership / Professional Development Questionnaire with personalized feedback
• Creating of a Personal Development Plan
• A minimum of twelve one-hour or half-hour coaching sessions taken over a six to nine month 

period.  Sessions can be weekly or biweekly.*
• Unlimited complementary access to any single event webinars or tele-seminars sponsored by 

celeste jonson international during the coaching period.
• Unlimited e-mail support

The Investment
$300 per hour session and $175 per half-hour session, payable four sessions in advance.  

TLC Participant Special Rates  
$200 per hour session and only $99 per half-hour session

* Recommended time to solidify your new habits.  A hassle-free resolution is available with a written notice.


